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     By the time this article is in 
your mailbox, there should still 
be scholarships available to help 
pay for your trip to the Leader-
ship Conference March 15-19 
in Arlington VA, just a short 
Metro ride to Washington DC.  
The Scholarships, up to $900, 
will be allotted on a first come, 
first serve basis, when proof of 
your paid registration is pro-
vided.  There are requirements 
attached, of course, including 
attending the general sessions 
and making assigned visits to 
Capitol Hill. Rooms in the area 
are spendy, so let me know if 
you need help finding room-
mates.  Darn, it just dawned on 
me, we forgot to vote on an im-
portant requirement that I quite 
enjoyed in 2013, DO WHAT-

EVER THE LEGISLATIVE REP 
SAYS.  Kind of vague, but that 
was the beauty of it.  Next year…
Disappointingly, the House and 
Senate will be on break when 
we go this year, but I have found 
that the staff members that meet 
with us are often just as well-
versed, if not more so, in postal 
and Postmaster issues.  There 
will still be some legislators in 
DC during the break, but at 
this time it is unknown who.  
There are currently 14 substan-
tive postal bills that have been in-
troduced in this Congress, with 
one that would be considered 
the most important, S. 1486.  My 
deadline for this article is days 
before it is slated for committee 
action.  Just yesterday, January 
25, the manager’s amendments 
were introduced.  Of course, 
there is the possibility that the 
committee will postpone their 
vote…again.  Neither Washing-
ton Senator is on the committee.
Several proposed changes 
in the managers’ amend-
ments are of particular in-
terest to NAPUS members:
        • Prior to reducing PO 
hours, USPS must consider a 
number of factors, including 
the availability of qualified em-
ployees and convenient hours.  
       • For a period of 5 years, 
prior to closing a small rural PO 

(i.e. CAG K and L), the USPS 
must make a determination 
that customers would have ac-
cess to certain types of mailed 
products, that there would be 
no undue economic impact 
on the community, that there 
is adequate access to broad-
band services, and year-round 
road service to a nearby PO.
       • USPS could move to 5 
day delivery if, after 4 successive 
quarters, mail volume is below 140 
pieces in each of those quarters.
       • FERS surplus refund 
is limited to $6 Billion in year 
one and would be limited to 
2/3 of the remaining surplus in 
year 2.  Future surpluses would 
be amortized over 40 years.
       • USPS and the unions 
may bargain over FERS and TSP 
eligibility and benefits for future 
employees, but limit TSP partici-
pation to one option.  NAPUS is 
working on clarifying the treat-
ment of future Postmasters who 
are not yet employed by the USPS.
       • Creation of a postal plan 
within FEHBP, in which all FEH-
BP plans with 5000 or more post-
al employees would participate, 
and require Medicare-eligible re-
tirees to enroll in Medicare parts 
A, B, and D.  A limited number of 
postal employees could opt out.
       • Two year moratorium 
on changing delivery stan-

dards, retroactive to 10/1/2013.
       • Two year moratori-
um on plant closings, retroac-
tive to 10/1/2013 with an AMP 
study required prior to closing.
       • Postage price 
cap would be CPI +1
     Besides becoming a NAPUS 
member in the first place, I have 
to say my second best decision 
with NAPUS was to go to Lead-
ership.  Of all the value NAPUS 
holds as an organization- train-
ing, networking, the consultative 
process, Postmaster represen-
tation- I truly believe our po-
litical activism is the most valu-
able.   This is the time we have 
the most say in how the USPS is 
run, the viability of the business 
we work for, ultimately any posi-
tive impact we can make in DC 
is a positive impact on the qual-
ity of our lives, before and after 
retirement.  Besides, I love DC!   
    So you have two ways you 
can work this: if you don’t have 
plans already to attend this 
year’s conference, be impul-
sive, just GO!  Or, if that doesn’t 
work for you, start saving your 
money now to attend next 
year.  I’ve yet to hear one per-
son say they regret having gone.

Legislative Rep 
Michelle Lee 
SCS Yakima
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 President
 Bill Carlton, Postmaster Elma WA 98541
 305 N 18th St, Elma WA 98541
 Home 360-482-3921 Cell 360-239-8180
 golfingpostmaster@hotmail.com

 Vice President 
 Teri Johansen, Postmaster Hoodsport WA 98548
 3122 66th Ave SW, Olympia WA 98512-7148
 360-480-6208
 terijohansen@comcast.net

 Treasurer
 Kristen Luther, Postmaster Mabton WA 98935
 PO Box 333, Mabton WA 98935-0333
 509-830-6427
 lutherbunch@gmail.com

 Secretary
 Wendy Allen, Postmaster Castle Rock WA 98611
 PO Box 21, Castle Rock WA 98611-0021
 360-430-4890
 my-angel85@live.com

 Service Rep/Membership Chair
 Diana Schuler, Postmaster Ferndale WA 98248
 PO Box 16, Ferndale WA 98248
 360-201-4358

 Legislative Rep
 Michelle Lee
 PO Box 462, Granger WA 98932-0462
 509-961-9303
 michellemybell1@msn.com

 Editor
 Angela Shapley, Postmaster Omak WA 98841
 PO Box 606 Omak WA 98841-0606
 Cell 509-429-0593
 angilolly@hotmail.com

 Retirees President
 Louise Soles, Retired PM Veradale WA 99037
 400 N Timberfield Lane, Unit A Liberty Lake WA 99019
 509-413-2060
 darlousoles@yahoo.com

 PM Representative
 Deanna Nielsen, Ret PM Burlington WA 
 360-708-6026
 kokopelli56@comcast.net 

Leadership Scholarships Available!!
       
       There will be up to $3,000.00, available for as many as, six (6),individuals who are “Active” Post-
master, OIC, Associate, PMR NAPUS members in good standing at thetime of the Conference.  No 
single reimbursement scholarship will exceed $900.00.
       The purpose of this scholarship is for active members to participate in, gain exposure to, and 
experience a large National Level NAPUS event.  It is also intended for those who are considering 
taking on a future leadership role within NAPUS at a National, Chapter, or Local District Level.
       A scholarship award recipient would have the following responsibilities:  1. Attend all General 
Sessions.  2.  Assist the Legislative Rep, as requested.  3.  Attend all visits to “Capitol Hill” 
representatives as assigned by the Legislative Rep. 4. Write an article for the Evergreen issue directly 
following the Conference.    After successful completion of the above stated, responsibilities, a
reimbursement check in the amount of the award would be disbursed by the Chapter 25, Treasurer.

    To apply for a scholarship, You must send a COPY of your paid
Leadership registration to :

WA NAPUS, Chapter 25 Treasurer
Kristen Luther

PO Box 333 
Mabton Wa 98935-0333

 or you may email it to me at lutherbunch@gmail.com
     
   This is a first come, first served process.  Confirmation of receipt from the Treasurer (Kristen)  will 
set your place as a successful award recipient.  I will email or call you when I receive your request. 

Register On Line!!

Now is the time to nominate that special fellow NAPUS 
Member whom you feel deserves the honor of Postmas-
ter of the Year!  Nominee must be a Postmaster or Re-
tired Postmaster and a NAPUS member in good standing.

In your own words describe why you think your nominee de
serves the award. Include service to NAPUS, com-
munity involvement, service to the Postal Ser-
vice and any other awards or credentials that apply.  

Nominated by:   Nominee:
Office:    Office:
Zip:    Zip:

Send your nomination to:
 Diana Ehlers-Schuler

PO Box 16, Ferndale WA 98248
or email to Diana by May 1st. ehlersdg@yahoo.com

Just a reminder, do not use penalty envelopes to 
mail your submissions.

       If you are receiving this pub-
lication you are a member of 
NAPUS. We are reviewing where 
our members are. IF you are in 
an OIC position or have changed 
offices in the last 24 months 
could you email me and let me 
know your name and the office 
you are in at ehlersdg@yahoo.
com. We want to make sure our 
data base is correct. For our state 
we are in the top 12 in the na-
tion membership wise. Nation-
ally of offices level 18 and above 
our membership is over 70+%.
       What I see and hear from 
others is a decline in member-
ship. Some new Postmaster’s just 
do not know about us. Others ask 
what does NAPUS do for me? 
Some think because until this 
month we have had no increase 
to our salaries that the organi-
zation is not working for us. To 
that you are sadly mistaken. Had 
NAPUS not had the relationship 
that they do have with headquar-
ters we would not have seen the 
1% we just received. PostPlan 
would have never existed there 
were thousands more offices that 
would have been cut back. We in 
Washington state did not take the 
hit that many states in the mid-
west and east coast did. NAPUS 
is still working with headquarters 
to find landing spots for these 

Postmasters so that they still have 
a job with the Postal Service. In 
December it was announced any 
downgrades of Level 18 offices 
will not take place until the end 
of September, 2016. For many it is 
not a PM position and they have 
to travel but they have a job and 
the benefits that come with a ca-
reer position. Because our man-
agement organization NAPUS 
works together with the other the 
other two management associa-
tions we can work to protect our 
interests and work for solutions.
      Since the loss of our conven-
tion leave we have seen a decline 
in the attendance at our asso-
ciation mid winter conference 
and summer conventions. What 
a shame this is. I understand 
some want to come but because 
of staffing cannot. Others do not 
want to use their own leave. The 
state president and executive 
board work hard to make these 
events happen for training and 
networking opportunities. The 
two district managers are com-
mitted to facilitating district re-
sources to us for the training. 
The days we schedule our con-
ference and convention for have 
been reduced and centered on 
weekends to reduce the amount 
of vacation time we need to use.
     Maybe instead of asking 
what does NAPUS do for me? 
You should ask what do I do for 
NAPUS? Do you contact new 
Postmasters and invite them to 
join NAPUS. Do you attend the 
training we offer? Do you offer 
your expertise to the President 
to teach a class? Do you write 
an article for the Evergreen that 
would give valuable training or 
steps to making a process easier 
in our offices? Do you speak up 
at the District Managers quar-
terly meetings to clarify an in-

struction or to take exception to 
the way we are being presented 
a particular topic? Why not if 
you don’t? What do you expect 
of NAPUS leadership that you 
are not willing to step up and do 
yourself? Because if you do not 
participate and just say what is in 
it for me then there is no hope.
     We have to stand together. 
All Postmasters no matter which 
organization. If we do not re-
main focused and only look out 
for ourselves there is no protec-
tion from the whim of a POOM, 
DM, AVP or headquarters.
       What can you do to keep our 
numbers strong which helps in 
the consultation process for our 
pay and working conditions. 
Contact a neighboring office and 
ask are you a member of NAPUS 
or contact me and I will let you 
know which office in your dis-
trict is not. Invite them to join 
and sign them up. If you are an 
administering office let your 
PMR’s know about NAPUS. Just 
think of the training they will get 
that will make your job easier. 
        As I said at the beginning 
of this article you are already a 
member please help me get our 
non member offices signed up, 
in January that consisted of al-
most half of our offices in the 
state. Take in to consideration 
how many vacant offices that 
number includes and offices 
that are now staffed with a PMR. 
Let me know when someone is 
promoted to Postmaster. If you 
have questions on a particular 
office my contact number is 360-
201-4358 I will call you back.

Service Representative
Diana Ehlers-Schuler
Postmaster Ferndale

We have to stand together

We will be having elections for the position of Service Rep/Membership chair at our Tri-
State Summer Convention in Pendleton, OR in May. If you are interested in this posi-
tion and have questions please call me at 360-201-4358 I would love to help you suc-
ceed in representing our state. If no candidate comes forward I will run again for the 
position because I want to help you and other members see the value and benefit 
your membership brings. Thanks. Diana Ehlers-Schuler Postmaster Ferndale 98248

We are looking for nominations for
POSTMASTER OF THE YEAR 2014
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   Hello all and welcome to 
2014, I hope everyone had 
a safe and peaceful holiday 
season.  If I didn’t see you 
at mid-winter I missed you.  
      I have been reading many of 
the articles in the State Newspa-
pers that I receive almost daily 
and for the most part they con-
cern me.   When we look at the 
workload that we incur and the 
demands and deadlines that have 
been imposed upon the Postmas-
ter ranks, it amazes me that our 
will to succeed is not wavered.   
Don’t you just want to go outside 
and scream, cry or better yet reply 

to that e-mail requesting “Action”, 
with a “REALLY”?  I constantly 
am amazed at the determina-
tion and willingness of Postmas-
ters in this time of turmoil.  Yes, 
turmoil. We are in a place that 
no one 15 years ago could have 
imagined.  We cannot find qual-
ity personnel to fulfill leadership 
positions due to various reasons.  
Most of which and I quote, “It’s 
not worth it”.  The sacrifice from 
family, the stress, and the time it 
takes from your life etc. etc.    This 
is brought on from people that 
are in leadership positions now 
that are not in touch with current 
conditions, throughout various 
offices.   Not only is the manage-
ment pool running dry, so is the 
staffing of personnel to step up 
and OIC and 204B.  Bullying and 
intimidation seem to run service 
wide according to these articles,  
Whether this is an unspoken in-
timidation or a verbal demand 
this can and will be addressed 
right here at District level.  If 
not resolved it will be taken to 
Area through our Resolution Log 
process.  We are fortunate here 

in the Seattle District that our 
concerns are addressed timely 
and we have not had to resort 
to this process, unfortunately in 
other districts that are not the 
case.  Timely action to resolve 
issues avoid excess stress.  With-
out this, barriers are sometimes 
built that are not healthy for any 
one and definitely not the USPS.
      When I am asked what Wash-
ington State NAPUS can do for 
me as a Postmaster, PMR or 
OIC, my reply is very down to 
earth and real.  Being a mem-
ber of this organization has im-
proved my management skills, 
improved my ability to cope and 
best of all I have met people that 
I consider my friends that I will 
have for the rest of my life.  We 
really do care about each other.
     We have seen such a drastic 
reduction in attendance over the 
past few years not only at Dis-
trict level events but at National 
and Leadership as well.  Like all 
organizations ours, yes our or-
ganization thrives on involve-
ment.  The National Association 
of Postmasters of the United 

States, (NAPUS), needs our 
members to get involved at all 
levels.  The only way to see all of 
the benefits of what NAPUS can 
do for you is to get involved and 
participate.  It’s more than just 
paying dues.  It is networking, 
training and fellowship through-
out your career and beyond.  As 
seen at our latest event at the 
Great Wolf Lodge, retirees con-
tinue to support and participate 
at all levels in our organization.  
     For the first time that I can 
recall there were no “First Tim-
ers” at a State event, whether it be 
a Mid- Winter Conference or a 
State Convention.  I was pleased 
last year to see a few and would 
very much like to see them again 
and again,  Yes I am aware that 
we were up against a Seattle Se-
ahawk playoff game, unfortu-
nately I cannot predict those 
anomalies when I have to sign 
contracts for hotels, etc.  With-
out the “First Timers” we can’t 
get repeat attendees.  We hear 
feedback that is positive in re-
gards to our training and events 
held, but we don’t see these new 

members or “First Timers” again.  
My request is this; let me know 
what more we can do for you.  
This organization needs to do 
everything within its control to 
sustain and grow Washington 
State NAPUS.  Our commitment 
to each other must be to protect 
and preserve our positions as 
Postmasters of the United Sates.
    Going in to my second year 
as your President I would like to 
thank the Officers that have giv-
en so much of their time.  As we 
look forward to elections for the 
2015/2016, please get to know 
the candidates and support your 
organization by giving what time 
you can.   Please attend your Dis-
trict meetings, that’s where the 
ball gets rolling and networking 
with new members really begins.  

President
Bill Carlton
Postmaster Elma

What can NAPUS do for you?

What do you know about a ZERO BUNDLE?
       Well let me tell you, I have first hand knowledge that you don’t   
    ever want to get that phone call from your MPOO (Karen was   
    wonderful) at 5:15AM!!!!  But I had to get up and out of my   
    house ASAP and get to work to clear my office of the failure! 

    What do they need to know ~ EVERYTHING!!!! And over and  
    over again~  I was supposedly cleared of the failure by 8:30am   
    ~ But had to still take calls and send in information until the   
       afternoon~ It was a Seattle plant issue not my issue, 
    My clerk and carriers had done as they were suppose to and I   
    had the proof to follow it up.

    SO it was a Saturday mailing which our 989 mail is no longer   
    processed in our local plant on Saturdays it is sent over to   
    Seattle to process and return to us ~ It is suppose to be back to   
                   us by Monday but that normally will not happen, As it didn’t
     on this test piece. 

SO what do you need in place to clear yourself and Office?

~  You need to had done your AM/PM review report
~  You need to do your CPMS collections and scans report (printed on day in question) 
~  Photos of your collection box in question (inside, outside, and the label with collection times) 
~  Photos of your vestibule 
~  You need your Depart Post office scans report (printed on day in question)
~  Your check off sheet that shows all the process that are done in the office (I call it my Dummy    
     Sheet) 
~  Your Office SOP from when the first person walks into the building to when last person leaves   
     with all the processes in-between.
~  A statement from the person doing collections, the carrier if they are the last person in office, the 
     truck driver who picks up the mail, and the Postmaster.
~  The Daily Value Dispatch Log 
~  Copy of the PS3854 Registered book
~  TACS Employee Everything report (showing when employee clocked out)

WOW now wasn’t that fun~   I hope you all have these processes in place daily so if you ever have 
to deal with one you have the proof to clear yourself and your office~ This is serious business and 
you don’t want to not have the proof ~ !    If you need help or want any of my templates let me 
know and I will share

Treasurer
Kristen Luther
Postmaster Mabton 

Vic Rohret, Retired PM Naches; and
Linda Dillard, Postmaster Clallam Bay

Wendy Averett, Manager Seattle EAP; Michelle Lee, SCS Yakima;
Dana Starfire, Postmaster Lopez Island

Vote Kristen Luther for WA State Treasurer!!
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Wow has it been 3 years already??? Time seems to fly these days. It’s time for 
our Oregon friends
to host this event.

They have chosen a great location and hotel too. The Wild Horse Resort & 
Casino in
Pendleton Oregon!!! Check out their web site at wildhorseresort.com and see 
what I mean.

Here is what they have to offer:

Casino with 1200 Slots, Roulette, Craps, Poker, Blackjack and Keno Bingo.
Wildhorse Golf Course is a par 72 with five lakes, 66 sand bunkers and long 
fairways.
There is a five theater Cineplex too.
Indoor pool, Jacuzzi, dry sauna and fitness center.
RV Park with 100-site hook ups.
Dining includes: The Plateau for northwest cuisine, hearty buffet at Tradi-
tions, or appetizers, sandwiches or a quick bite from the Wildfire Sports Bar, 
Hot Rock Café or Wild Roast Espresso Bar!!
Tamastslikt Cultural Institute has a collection of cultural artifacts from Cay-
use, Umatilla and Walla Walla tribes that span 10,000 years of living history.

So check out the great room rates and registration on the form that’s included 
in this publication.
We’ll make sure there is plenty of fun, fellowship and training for those in 
attendance.

Mark your calendars, book your room reservation and send me those regis-
tration forms!!!

See you in May………………..Jackie Gurr WA State Convention Chairman

2014 IDA-OR-WA 
TRI-STATE CONVENTION

Constitution and Bylaw changes approved June 22, 2013
Article 3 Section 3

2nd sentence currently reads:
“Associate Members shall not have the right to vote or hold office, but shall be privi-
leged to attend all meetings and social functions.”

Approved Change:
“Associate Members shall have the right to vote for and hold office with the excep-
tion of President, Vice President, Secretary or Treasurer and shall be privileged to 
attend all meetings and social functions.”

Article 2 Representation, Section 1

3rd sentence currently reads:
“Postmaster Retired shall be entitled to vote on questions affecting their eligibility for 
membership or the dues structure of their category of memberships. On these ques-
tions only, they shall be entitled to one vote for each member registered and in atten-
dance at convention.”

Approved Change:
“Postmasters retired shall be entitled to one vote on questions affecting their eli-
gibility for membership or the dues structure of their category memberships, with 
the exception of Postmasters Retired that hold the State office of Editor, Legislative 
Representative and Service Representative. These Retirees would be able to vote ac-
cordingly.” 

2014 IDA-OR-WA TRI-STATE CONVENTION

May 15, 16, 17, 2014

Wildhorse Resort & Casino
46510 Wildhorse Blvd.                                             
Pendleton OR 97801
1-800-654-9453

*** Registration *** *** Room Rate***

Full Registration PM, PMR, Associate: $70.00                  
Retiree & Guests: $65.00                                                       

Up To 4 people
Double Queen $66.50 - $77.00
Tower King $77.00 - $102.50
(Cut off date 4-24-2014)

Group Name: NAPUS Tri-State
Group ID: 6490                                                      
Password: 104800776                                                                                                 

Make Checks Payable To:
Oregon State NAPUS                                           

Name______________________________________________________

Office/Title/Zip_______________________________________________

Mailing Address_______________________________________________
Guest_______________________________________________________
Phone #_________________________Email________________________
Retiree_____First Timer____
Extra Meals: Friday Lunch $18.00___ Banquet $29.00___
Sunday Brunch $16.50___                                              Email: 
                                                                                                

Mail To: Jackie Gurr WA State Convention Chairman          jjgurr8@gmail.com          
               2512 E Willow St # 103                                                 360-580-7524
               Signal Hill CA 90755           
                                                                           

NAPUS College Scholarships
application available on line at 

www.napuswa.com
must be postmarked by 

April 15th

Karol Kusunose, Retired PM Maple Valley

Wendy Allen, Postmaster Castle Rock and family
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NAPUS WA CHAPTER 25 - 2013 FINANCIAL STATEMENT   JAN 1- Dec 31 2013 Final

RECEIPTS Budget Actual Difference DISBURSEMENTS BUDGET ACTUAL DIFFERENCE
(continued)

1 DuesWithholding 47,000.00$ 34,654.75$ (12,345.25)$ NATIONAL CONVENTION
(includes $3 from $ Fund) -$                -$                -$                  34 President 900.00$         900.00$ -$                  

2 Cash Dues 760.00$          659.88$          (100.12)$           35 Vice President 900.00$         900.00$ -$                  
3 Dividends/int. on checking 100.00$          173.66$          73.66$              36 -$                  
4 Insurance promotion (GMAC) 100.00$          80.09$            (19.91)$             37 Editor -$                  
5 State Conv/Conf receipts -$                -$                  38 Secretary 700.00$         700.00$ -$                  

39 Postmaster Rep 700.00$         700.00$ -$                  
6 Hospitality Room donations -$                  40 Postmaster Rep -$                  
7 Pins, Pictures 500.00$          (500.00)$           41 Service Rep 700.00$         700.00$ -$                  
8 Miscellaneous -$                211.56$          -$                  42 Treasurer 700.00$         700.00$ -$                  
9 Voided Checks -$                -$                  43 PAC Chairman 700.00$         700.00$ -$                  

10 Deficit -$                -$                44 Door Prize 100.00$         (100.00)$           
45 WA Chpt Hosp Rm -$                  

TOTAL RECEIPTS 48,460.00$ 35,779.94$ (12,891.62)$ 46 HOSPITALITY ROOM
////////////////////////////////////////////////////////////////////////////////////////////// ///////////////////////////// ////////////////////// 47 Mid-Winter Conference 550.00$         550.00$ -$                  
DISBURSEMENTS 48 State Convention 500.00$         500.00$ -$                  

49 National Convention 1,000.00$ 1,000.00$ -$                  
ANNUAL EXPENSES - OFFICERS CHAPTER OPERATING EXPENSES

11 President 1,000.00$        1,000.00$        -$                  50 Notices, Postage, Supplies 1,000.00$ 207.80$ (792.20)$           
12 Vice President 800.00$          800.00$          -$                  51 Computer Software/Hardware 450.00$         (450.00)$           
13 -$                  52 Transfer of monies to $ fund 3,000.00$ 2,854.00$ (146.00)$           
14 Editor 800.00$          800.00$          -$                  53 EVERGREEN publication 7,000.00$ 3,416.77$ (3,583.23)$        
15 Legislative Rep 800.00$          800.00$          -$                  54 Web Page costs 50.00$           47.88$         (2.12)$               
16 Secretary 800.00$          800.00$          -$                  MISCELLANEOUS
17 Service Rep 800.00$          400.00$          (400.00)$           55 National Photo CD 50.00$           (50.00)$             
18 Treasurer 800.00$          800.00$          -$                  56 Mid-Winter Start-Up 2,000.00$ 2,000.00$ -$                  
19 Postmaster Rep $1,000.00 1,000.00$        -$                  
20 Postmaster Rep -$                  57 State Convention Start-Up 3,600.00$ 3,600.00$ -$                  
21 Retiree Pres. 400.00$          400.00$          -$                  58 Misc Exp (EB 10% line 1) 4,700.00$ 3,866.25$ (833.75)$           

LEADERSHIP CONFERENCE 59 Pins, Pictures 550.00$         550.00$ -$                  
22 President 1,000.00$        1,000.00$        -$                  60 Retirees @ $10 per member 2,500.00$ 2,700.00$ 200.00$            
23 Vice President 1,000.00$        1,000.00$        -$                  61 President's Gift 150.00$         150.00$ -$                  
24 -$                  62 Service Rep Promo Gift 100.00$         50.00$         (50.00)$             
25 Editor -$                  63 Scholarship Comm. Postage 50.00$           (50.00)$             
26 Legislative Rep 1,000.00$        1,000.00$        -$                  64 PAC postage 50.00$           -$             (50.00)$             
27 Secretary 1,000.00$        1,000.00$        -$                  65 PM/Year Award & Plaque 560.00$         523.25$ (36.75)$             
28 Service Rep 1,000.00$        (1,000.00)$        
29 Treasurer 1,000.00$        1,000.00$        -$                  TOTAL DISBURSEMENTS 48,460.00$ 41,115.95$ (7,344.05)$        
30 Postmaster Rep 1,000.00$        1,000.00$        -$                  
31 Postmaster Rep -$                  
32 Career Development Chairman -$                  
33 PAC Chairman 1,000.00$        1,000.00$        -$                  

Column 1 totals 15,200.00$ 13,800.00$ (1,400.00)$        

  General Business Meeting Great Wolf Lodge 
        Grand Mound, WA January 10, 2014

Meeting was called to order by President Bill Carlton at 11:27 a.m.

Pledge of allegiance was led by President Bill Carlton.

Secretary Wendy Allen read the minutes from previous meeting.  Minutes were accepted as read.

OFFICERS REPORTS-

President Bill Carlton discussed how the new National VP quadrants will work.  NAPUS needs members that sign up to stay active.  Asked that we follow up with our fel-
low NAPUS members and get them involved on what’s going on.  We need to get credit for what we do everyday.

Vice President Teri Johansen talked about how the membership needs help even from the retirees.  Our chapter will need a new vice president next year so keep elections 
in mind on who would like to run for the position.

Secretary Wendy Allen shared the registration for National Convention in Atlantic City has been extended at the lower rate so take advantage of that.  

Treasurer Kristen Luther discussed the budget and the excess convention money and the dollar fund.  Discussion on subject.

Debi Carey made a motion that we roll the money into the general fund.  Angie Shapley seconded.  Motion passes.

Convention Chair Jackie Gurr reported that there were 16 Active PM, 18 Retirees, 1 Associate member, 3 vendors and 3 guests at convention.  The Seattle DM requested 
AV equipment to use for his presentation and then he didn’t use it.  The cost of the 2 day rental was $265.  She shared info on Tri-State.  Vic Rohret won free registration 
to Tri-State.

Editor Angie Shapley announced she will not be running for editor next year.  Elections will be held at Tri-State.  Laptop and camera equipment will be passed on.  Retir-
ees can run for this position.  Website is maintained by the editor.  January 24th is the next Evergreen article deadline.

PM Rep Lisa Davis had no report

Legislative Rep Michelle Lee talked about Leadership Conference which will be held March 15-19th.  Bob Levi will be starting telecoms this next week.  Senate bill 1486 
will be one of the bills NAPUS will be looking at.

Services Membership Rep Diana Schuler reported we have 229 members in the state and 210 non-members.  She discussed possibly posting a non-member list in the 
Evergreen.  PMR’s need to be signed up.  Bill Carlton added discussion on article in the Leagues newsletter.

Retiree Vic Rohret reported he will be the only retiree attending Leadership so far.  The retirees give $300 scholarships, up to 5 people every year.

COMMITTEE REPORTS-

Audit- Dana Starfire reported all books balanced and gave treasurer a 5 star report.  Audit team included Tanya Slyter, Bruce Bryson and Dana Starfire.

First Timer- No first timers

Hospitality- Karen Lemmon reported there was $146 collected and total costs of food/drinks for convention was $147.

PAC- Wendy Morris-Heller reported she collected 14 envelopes for $430 for convention.

Registration- Dana Starfire reported convention numbers were shared earlier with Jackie’s report.

Scholarship- No report.  

NEW BUSINESS- None
OLD BUSINESS- None

Diane Schuler made a motion to dismiss.  Terry Johansen seconds.  Meeting adjourned at 12:44 p.m.
Minutes by Secretary Wendy Allen
January 10, 2014

NAPUS WA CHAPTER 25 - 2014 BUDGET

RECEIPTS DISBURSEMENTS

1 Dues Withholding 38,000.00$ ANNUAL EXPENSES & STATE CONVENTION COSTS
(includes $2 from $ fund) -$                12 President 1,000.00$       

2 Cash dues 750.00$           13 Vice President 800.00$          
3 Dividends/interest on checking 50.00$             14 Editor 800.00$          
4 Insurance Promotion(GMAC) 200.00$           15 Postmaster Representative 1,000.00$
5 State Convention/Conf receipts -$                16 Legislative Representative 800.00$          
6 General Fund 6,500.00$        17 Secretary 800.00$          
7 Hospitality room donations 18 Service/Membership Representative 800.00$          
8 Pins, Pictures -$                19 Treasurer 800.00$          
9 Miscellaneous 50.00$             20 Retiree President 400.00$          
10 Voided Checks -$                
11 Deficit -$                

TOTAL RECEIPTS>>>>>>>> 45,550.00$ Sub totals -> 7,200.00$
LEADERSHIP CONFERENCE

21 President 1,000.00$       
22 Vice President 1,000.00$       
23 PAC Chairman 1,000.00$       
24 Editor 1,000.00$       
25 Legislative Representative 1,000.00$       
26 Secretary 1,000.00$
27 Service/Membership Representative 1,000.00$       
28 Treasurer 1,000.00$
29 Postmaster Representive 1,000.00$

Sub totals -> 9,000.00$       
NATIONAL CONVENTION EXPENSES   

30 President 900.00$          
31 Vice President 900.00$          
32 PAC Chairman 700.00$          
33 Editor 700.00$          
34 Secretary 700.00$          
35 Postmaster Representative 700.00$          
36 Treasurer 700.00$          
37 Service/Membership Representative 700.00$          

38 WA Chpt Delegation Hosp Room 2,000.00$
Sub totals -> 8,000.00$

HOSPITALITY ROOM
42 Mid-Winter Conference 365.00$          
43 State Convention 500.00$          
44 National Convention 500.00$          

Sub totals -> 1,365.00$
CHAPTER OPERATING EXPENSES

45 Notices, Postage, Supplies, Misc. 300.00$          
46 Computer Software/Hardware 150.00$          
47 Transfer of $1 monies into "dollar fund" 3,000.00$
48 EVERGREEN Publication 5,000.00$       
49 Web Page Costs 50.00$            

Sub totals -> 8,500.00$
MISCELLANEOUS  

Sub totals -> 50.00$            
CON/CONVENTION START-UP                     

51 Mid-Winter Conference 2,000.00$       
52 State Convention 2,000.00$
53 Miscellaneous expenses(EB 10% of line 1) 3,800.00$       
54 Pins, Pictures 50.00$            
55 Retirees at $10 per member 2,700.00$
56 President's gift 150.00$          
57 Service Rep Promotional Gift 100.00$          
58 Scholarship Committee Postage 75.00$            
59 PAC Postage 50.00$            
60 PM of the Year Award & Plaque costs 560.00$          

Sub totals -> 11,485.00$
TOTAL DISBURSEMENTS>>>>>>>> 45,550.00$
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Make plans now to attend the 2014 National Convention in Atlantic City!

A look at the Campaign Trail

Hello to my NAPUS friends in Washington. 

For those of you who do not know me, I am Jim Ma-
her, and I am currently the Vice President of the Mis-
souri NAPUS Chapter. Prior to the recent restructur-
ing of the National Vice President Area’s, I was asked 
by my chapter to represent Missouri as our next Na-
tional Vice President for Area 15. As a result of the 
new changes I now seek your support as I run for 
National VP representing our new quadrant, Area 1.

I joined the Postal Service in 1987 as a city carrier 
in St. Louis. I participated in the first Associate Su-
pervisor Program class in 1996, and began assum-
ing positions of increasing managerial responsibil-
ity, including Customer Service Supervisor, and 
Manager of several St Louis Branches from EAS 
18-22’s. My Postmaster appointments include Ha-
zelwood, MO in 2005 and Chesterfield, MO in 2011, 
and I have also had OIC assignments in Hazel-
wood, MO (EAS 22) and St Charles, MO (EAS 24). 

I have had several detail assignments, including 
being the District Function 4 Coordinator and 
the Management Representative on the Dispute 
Resolution Team. These have given me a thor-
ough understanding of many of the Postal Ser-
vice programs that affect Postmasters of all levels.

I joined NAPUS in 2005 as soon as I be-
came a Postmaster. I became an active mem-
ber of the Missouri NAPUS Chapter where I 
have been the State Vice President since 2010. 

When the time comes for your chapter to cast your 
vote for our next National Vice President, I would 
appreciate the support of my friends in Washington!

Thank you for your assistance and support.

Jim Maher
Candidate for 

NAPUS NATIONAL
AREA VICE PRESIDENT 2015-17

Area 
1
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Fur’s Class Non Cents

     I’ve been thinking about some-
thing Deanna Nielsen said at Mid 
Winter Conference. It was just a 
group of us chatting, nothing earth-
shaking until she mentioned her New 
Year’s resolution: to write and mail 
four letters everyday. What a fantas-
tic idea. I suppose you need to have a 
huge list of family members, friends, 
old classmates, past neighbors not 
forgotten, sort of like my Christmas 
card book. Another group might 
come from checking birth dates on 
Facebook and you could send them 
a real birthday greeting. What! You 
don’t know their mailing address?
    Another thought is you could 
write a letter to the editor of your lo-
cal newspaper (you remember what 
those are?) announcing new stamps. 
Which reminds me, I can’t believe I 
missed the Harry Potter stamps. I 
can’t believe I missed the Harry Pot-
ter stamps! I can’t believe I ... oh you 
know. I would have sent some as 
Christmas or New Year presents ... 
had I but known. Had someone told 
me! I was looking up a Zip plus four 
and decided to snoop around and lo 
and behold, there they were. I rarely 
buy online so I called my former of-
fice, Quilcene. Tammy said hers were 
gone the first day. I asked at the Port 
Townsend office and ditto. I called 
the 1-800-number and inquired 
why my local offices were unable to 
order any more Potter stamps after 
being wiped out the first day? The 
woman said, and I quote, that they 
must have ordered too few. REALLY? 
But, she could take my order for as 
many as I wanted. This was in Janu-
ary. The stamps were issued in No-
vember 2013. Sometimes, well, often, 
I wonder if word got around that in 
1970 our name changed to service.
     Back to letter writing. Another 
person or persons you could / should 
write to is your Legislative Represen-
tative and both Senators. As a side 
note, all the House members are up 
for re-election November 2014. After 
the 2012 budget fiasco I sent a cute 
thank-you card to Senator Patty Mur-
ray. She lead the budget committee 
and I imagine she didn’t get much rest 
for weeks. The same this time around.
     So, what are you going to say to 

them? For starters, the first letter, you 
are going to become a real person to 
them, not an enigmatic e-mail, or a 
phantom telephone call, nor just an 
invisible vote. They need to know who 
you are and what you do and what 
you mean to your community, their 
communities. I would start by mak-
ing a list to sound out ideas. I write 
everything on yellow tablets before I 
use the computer or write a letter. I 
don’t know if it’s psychological, but I 
know there are novelists who need to 
have the feel of ideas extending from 
brain, through hand, to paper. Begin 
by listing events you’ve initiated, par-
ticipated in, influenced in some way 
locally; perhaps there are small cour-
tesies you extended to customers or 
employees or they to you. These do 
not have to be award-winning types 
of acts, and keep it lighthearted. 
“When Mrs. Jones fell and was un-
able to walk to her mail box ....etc.”
    A rough example to begin :

Dear Honorable _________, I imag-
ine you are bombarded with requests 
constantly. So am I. We both hold the 
title of honorable, and we both try to 
live up to that distinction. In my po-
sition as Postmaster of __________ 
my duties are not commensurate with 
yours, but we both serve our commu-
nities. It has become more difficult to 
do just that, for me, over the last sev-
eral years. I allotted time to volunteer 
for (school, scouts, PTA, YMCA, Lo-
cal community “something,” Cham-
ber of Commerce, etc.) and enjoyed 
being an asset locally. I feel it is part 
of my position. The Postal Service 
has been changing. Today, there ap-
pears to be a hammer held over our 
head. When the dust settles, it’s actu-
ally you, Congress, who will decide 
if the USPS will continue to live. We 
are a service and in the event some 
have forgotten, it’s the prime direc-
tive. I don’t “wait” on customers, I 
help them. In turn, I expect you and 
Congress to provide a reliable road 
map to continue to do just that. Why 
have some sought to tie our hands? 
This roped-in maneuvering has 
been in motion for much too long.
     I would appreciate hearing from 
you and knowing your reasons and 
thoughts on the changes that have 
hampered and obstructed while not 
initiating measures to correct and 
uplift. Both S. 1486 and H.R. 2748 
as drafted are significantly deficient. 
This is not directed to you person-
ally, but you’re my representative and 
the primary person to whom I can 
and should address my concerns. 
Your actions will make a difference. 
I look forward to your response and 
sharing it with the community we 
serve. They ask me the big why ques-
tions daily. 
Very truly yours, 
Honorable___________________
Postmaster __________________

(The complimentary close is the 
accepted “polite and formal.”)

     Retirees may use this but re-
member to adjust the tense where 
necessary; sure, state your years in 
service. Listed below are the names 
and addresses you will need. And 
remember it’s okay to write to all of 
the House of Representatives not just 
your district. They represent all of 
Washington and they all vote. And 
please keep writing to them. I bet the 
Koch brothers don’t write to them. 
     Each should be addressed Honor-
able in correspondence and so should 
YOU. I will skip typing sections of the 
address repetitively after the first three 
examples. Oh, I’ve included their 
birth date FYI so you can send a card. 
And, don’t forget to drop me a note 
as part of your four letters per day.

Honorable Patty Murray 
Birth date: Oct 11

U.S. Senate
154 Russell Senate Office Building

Washington, D. C. 20510-4701

Honorable Maria Cantwell 
Birth date: Oct 13

U.S. Senate
311 Hart Senate Office Building
Washington, D. C. 20510-4704

Honorable Susan K. DelBene
(DelBene is one word)

 Birth date: Feb 17 
District 1 

U. S. House of Representatives
318 Cannon House Office Building

Washington, D. C. 20515-4701

Rick Larsen
Birth date: June 15

District 2
2113 Rayburn House Office Building 

Washington D.C. 20515-4702

Jaime Herrera Beutler
 Birth date: Nov 3 

District 3
1130 Longworth House 

Office Building
Washington D.C. 20515-4703

Doc Hastings 
Birth date: Feb 7 

District 4
1203 Longworth House 

Office Building
ashington D.C. 20515-4704

Cathy McMorris Rodgers 
Birth date: May 22 

District 5
203 Cannon House Office Building

Washington D.C. 20515-4705

Derek Kilmer 
Birth date: Jan 1 

District 6
1429 Longworth House 

Office Building
Washington D.C 20515-4706

Jim McDermott 
Birth date: Dec 28 

District 7
1035 Longworth House 

Office Building
Washington D.C. 20515-4707

Dave Reichert 
Birth date: Aug 29 

District 8
1127 Longworth House 

Office Building
Washington D.C. 20515-4708

Adam Smith 
Birth date: June 15 

District 9
2264 Rayburn House Office Building

Washington D.C. 20515-4709

Denny Heck 
Birth date: July 29 

District 10
425 Cannon House Office Building

Washington D.C. 20515-0000 

You may (please, please, please) 
send a note to me at: PO Box 1201, 
Port Townsend WA 98368-0901
Let me know if someone responds. 

Harriet Stay
Postmaster Retired
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        Recently the Nevada Dis-
trict sent out a promotional flyer 
advertising their state because 
they are posting over 40 EAS 
positions.  In a District with, if 
I remember right, only 99 Post 
Offices and 40 some branches 
and stations, the fact they have 
over 40 vacancies seems a little 
drastic.  I realize many of those 
facilities have multiple EAS posi-
tions but still.  I went to eCareer 
and pulled up the postings for 
Nevada, mostly out of curiosity.  
I’m not really considering mov-
ing to Nevada but I did want to 

check out one thing in particular.  
 I remember not so 
many years ago when there was 
a standard to the promotional 
pay schedule.  I was told when I 
was first promoted to Postmaster 
that jumping one step equaled a 
5% raise and that two or more 
steps equaled 8%.  There could 
be exceptions to this but that 
was the standard.  I also recall 
that if a person was promoted 
in to a position with a commute 
greater than 50 miles the Postal 
Service assisted with their mov-
ing/relocation expenses.  The 
extent of the assistance was di-
rectly related to the EAS grade 
but ranged from reimbursing 
for fees associated with a mov-
ing truck to actually purchasing 
your house at the market value.  
That’s not the standard anymore, 
at least not in the Seattle District.
 I know several Postmas-
ters who received competitive 
promotions and only received a 
2% raise.  This was the amount 
set in PostPlan for Postmasters in 
lower level offices that upgraded 

to 18’s automatically.  Was it in-
tended to be the new standard 
for promotions as well?  I have 
heard of Postmasters receiving 
as much as 4% for EAS 20 and 
above positions which is still low.  
This is compounded by nearly, if 
not every, posting in the Seattle 
District clearly stating Reloca-
tion Expenses will not be reim-
bursed.  Where is the incentive 
for people to promote?  Why 
would anybody want to take on 
a higher level position where 
they will be dealing with more 
responsibility and more stress 
but not receiving adequate re-
imbursement for their efforts?  
And, how many of can even af-
ford or justify the fees associated 
with moving for a 2 to 4% raise?  
 Which brings us back 
to Nevada and why I was look-
ing at their postings, the majority 
of the postings they referred to 
in the flyer were not yet posted; 
but in the postings they did have, 
every one of them was posted 
Service wide and none of them 
stated anything about relocation 

expenses. This would lead me to 
believe the Nevada District re-
alizes they are going to have to 
pay relocation expenses if they 
expect employees to relocate 
for their positions.  I wonder 
if they will be offering greater 
than 2 or 4% salary increases. 
 The Seattle District is al-
most there.  We have vacant EAS 
positions everywhere and no-
body willing to put in for them.  
Do we have to wait until posi-
tions are posted Service Wide 
to offer proper compensation?  
Wouldn’t it actually benefit the 
District and save money for the 
organization to offer that same 
compensation to employees right 
here within our own District? 
 As Postmasters we are 
dedicated to our employees, to 
our customers and to this orga-
nization.  We work tirelessly ev-
ery day to accomplish our duties 
and provide the best service we 
can.  Our employer expects us 
to do so; in fact, they continue 
to raise the bar on their expecta-
tions of us.  They are not relax-

ing their standards as far as their 
requirements of us.  Why do we 
continue to lower our standards 
and/or our expectations of our 
employer?  There are some things 
we cannot control.  In fact, there 
is a whole list of things broken 
in this organization that are not 
within our control. That is the 
topic of another article; but, we 
can control our expectations.  If 
we continue to allow upper man-
agement to take our loyalty for 
granted, they will.  If we continue 
to put in for and accept promo-
tions with 2 or 4% salary increas-
es, they will continue to only of-
fer that amount.  If we continue 
to pay our own moving expenses, 
they will continue to restrict that 
reimbursement.  If we continue 
to allow them to raise the bar on 
one side and lower the bar on the 
other, they will. We need to re-
spect ourselves enough to say we 
are worth more, because we are. 

Editor
Angela Shapley
Postmaster Omak 

Stop allowing the double standard

Hello fellow members. I would like to remind each of you about fraud that can lead to identity theft 
copied from NAPUS FCU website is some important information to remember. 
Check your credit report yearly at www.annualcreditreport.com or call 877-322-8228 • Don’t be 
afraid to ask questions. If someone is asking for personal information ask why they need it, how 
it will be used, how do they protect it, and what will happen if you don’t give that information. 
Legitimate companies will gladly answer these questions, and ID thieves often get defensive. • Use 
the website www.idtheftcenter.org to find out about current scams and to get information to help 
you in case you become a victim.
     The following websites are a few places you can go to arm yourself with good information:

www.fbi.gov/scams-safety/fraud

www.lookstoogoodtobetrue.com/fraud.asspx

investor.gov/invest ing-basics/avoiding-fraud/types-fraud#.Ur4GovTrw3M

smartpay.gsa.gov/cardholders/card-basics/fraud/types

www.stopfraud.gov/protect.html

The credit union has a new promotion to save you some money on your credit card interest rates.

Do you have outstanding balances on credit cards with high interest rates? NAPUS FCU is here to 
help cut your rate with our New Year Balance transfer promotion! Make a balance transfer from 
your current credit card to a NAPUS FCU Visa credit card and get:

 • Get a low rate of 4.90% annual percentage rate (APR) on all balance transfers   
  done through April 30, 2014; APR will range from 7.99% to 11.90% after the 12   
  month promotional period depending on the type of card you have.
 • Promotional rate applies for 12 months from date of transfer
 • No balance transfer fees
 • Save money by transferring those high-rate bank and store cards over to a 
  NAPUS FCU card
 • Enjoy non-variable rates as low as 7.99% APR on all purchases and cash advances 
  For those of you who are our PMR members don’t forget the NAPUS Postmaster   
  Benefit Relief Program available to you.
 • Newly Designed Limited Medical Benefit Plans
 • Dental Insurance
 • Vision Insurance
 • Critical Illness Insurance
 • Accident Insurance
 • Life Insurance

For your convenience, enrollment is done telephonically. That means; no paperwork, and less 
hassle. Salaried, licensed benefit specialists are available 11 hours a day Monday through Friday.
By Phone: 1-866-951-8419
(8:00 a.m. to 7:00 p.m. EST Monday-Friday)
www.pmrbenefits.com
All information found in this article are from either the napusfcu.org or napus.org websites.

Deanna Nielsen, Ret PM Burlington

Sheryle Quinn, Postmaster and daughter

Sherri Huff, Ret PM McCleary; Debi Carey, Postmaster Allyn; 
Dave Parks, Ret PM; Paula Martin, Postmaster Rochester; 

and Bruce Bryson, Ret PM Coupeville 


